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Chief, Perszomnel Security Division 18 August 1948
Aoting ﬁsmty for Seourity

030 Security Briefings

1. There are three types of briefings given 080 personnel aa follows:
8. Briefing for personnel going oversess. |
b. De-briefing of pursaimai returning from overseas assig:mefhté.

o. Briefing or exit intarvigw# for employses on extended leavs
© ¢ or terminating employment. :

%, Brisf for personnel rzoing overgsags. The subject is interviewed
to deternins ° 8ve ng necesgary preparatory to subject's departure
has been tskem cars of and that sll basic security guestions have been

snswered and explained to subject's satisfaction. There should be a dis-

gussion of the m:em” 25X1C
25X1C I 0 this should be discussed to determine that subject has a
fall and clear understending of his cover deaignation. Subject should be
questioned as to hypothetical inoidents that might arise, such as meeting
friends or some other situastion where his cover might be threatened as to
how subject can properly meet this situetion. Sabjeot should be questioned
as to his appresiation of geourity, whether the security espects of his
training were well handled, and whether from & security stendpoint he feels
he is properly protected, If any questions develop during the interview
that the interviewer oannot answer, subject should be referred to the 080
Training Seotion or his branch chisf for an appropriate explanation prior to
the signing by the interviewer of his security cleerance check sheet. Per-
sonzel clearing for overseas assignment will not srrive at the I & S offices
at & designeted time but will show up unannounced, as they have appraximately
ten days to ommplete their clearance checks. The interviewer must always
oonsult the sesurity file first before conducting the interview.

heve been serving sbroad. Purpose of the interview is to snecurage the
returnee to talk ebout his problemsg and oonditions that exis¥ed in the
oourse of his assignment. He should be specificelly questioned concerning
the mecurity of his operations, what kis problems were, what corrections
might be made, or what suggestions could be advanced for eliminmtion of
ssourity hezards. Murther, were the services as transportation, ste.,
properly handled during his trip in a nanner which did not jeopardize his
sover snd operations. The seourity aspects of the subjJeot's cover should
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be discussed, and whether his oredentials were sopropriate to meintain his
eover, The sondidions at his post of sssigrment from the standpolnt of
physical and operational seourity should be considersd together with his
relationships with personnel of the other government services as I 25X1C
The pensral gitustion at the post should de disoussed,
partigularly with a view 4o determining the working sonditions at the post
8 whether relationships with other services were cordial and setisfactory.
fub jeot should be snscuraged to report any information ooncerning other
perscermel or situations engountered during ths acurse of his assignment on
the basis that the source will be sppropriatsly protected and that wa would
be in & position to initiade metion for corrective measures.

sy information developed during the course of this interview whioh
would be of interest %o the Assistant Dirsotor, 080 or any of his branch
ochiefs, from ax spsratienal or persommel standpoint should be reported to
25X1C the Shief, Sesurity Sraneh, for Sransmission to 080, This pertioculerly
applies vhers relationships with CIA are concerned,

25X1C

Asting Deputy for Seeurity
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